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Abstract: Fraud is an unlawful act characterized by intentional misconduct, malicious intent,
manipulation, concealment, and abuse of trust, deliberately committed by individuals or groups to gain
personal benefits. Financial statement fraud can result from various factors such as weak internal
control systems, financial pressures, and organizational culture. This study focuses on understanding
the factors influencing the occurrence of financial statement fraud in rural banks (BPR) in Denpasar
City. A total of 204 respondents from 22 BPRs were selected using purposive sampling. The study
reveals that internal control systems do not have a significant effect on the tendency to commit
financial statement fraud. However, financial pressure was found to have a positive and significant
impact on the likelihood of financial statement fraud, suggesting that employees or management under
financial strain may resort to fraudulent activities. On the other hand, organizational culture,
characterized by ethical practices and strong values, showed a negative and significant effect, indicating
that a strong ethical culture helps reduce fraudulent behavior in BPR.

Keywords: BPR; Financial Pressure; Financial Statement Fraud; Internal Control System;
Organizational Culture

1. Introduction

Financial statement fraud is a deliberate manipulative act committed against financial
reports with the intention of misleading information users (Akbar, 2022). This practice has
serious implications for public trust, particularly in the banking sector, where trust serves as
a fundamental asset in maintaining financial stability (Nasution et al., 2024; Putera, 2020). In
Indonesia, cases of fraud in Rural Banks (BPR) have drawn significant attention after several
institutions in Bali—such as PT BPR Sewu Bali, PT BPR Suryajaya Ubud, and PT BPR Bali
Artha Anugrah—had their operating licenses revoked by the Financial Services Authority
(OJK) due to fraudulent practices, including the issuance of hundreds of fictitious loans worth
hundreds of billions of rupiah, resulting in substantial losses to both the institutions and the
public (OJK, 2024; DetikBali). This phenomenon reflects the weakness of internal control
systems and the decline in financial ethics, which in turn undermines customer confidence,
slows investment growth, and disrupts local economic development. As financial institutions
that play a vital role in supporting small and medium-sized enterprises and regional economic
growth, BPRs must strengthen governance and internal supervision to continue functioning
effectively as key drivers of Bali’s economy, grounded in transparency, accountability, and
integrity.

Previous research on fraud tendencies states that fraud is an illegal act intentionally
committed by individuals whether management, governance authorities, employees, or third
parties to act unethically and conceal the truth, thereby harming others for personal gain (Ayu
Agustina, 2024). Personal gains derived from fraud may result from asset misappropriation,
financial statement falsification, or corruption (Erika, 2022; Oktavia, 2023; Yuliantari, 2023;
Ayu Agustina, 2024). Corruption occurs due to several contributing factors.
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The factors influencing fraud include internal control systems, rule compliance,
compensation alignment, individual morality, leadership style, love of money, financial
pressure, organizational culture, whistleblowing systems, religiosity, organizational
commitment, good corporate governance, Machiavellian traits, and locus of control, as
identified in previous studies (Nugroho, 2022; Rosa Lyana & Sujana, 2021; Fauzia et al., 2023;
Eka Putra & Latrini, 2018; Ayu Agustina, 2024; Dewi & Suardana, 2022; Adyaksana & Sufitri,
2022; Swandewi, 2023; Fade et al., 2022). However, research by Yuliantari (2023), Kadek et
al. (2023), and Dewi & Suardana (2022) shows that the most influential factors driving fraud
tendencies are internal control systems, financial pressure, and organizational culture.

An internal control system is a process implemented to ensure reliable financial
reporting, regulatory compliance, and operational effectiveness and efficiency (Wulandhari,
2023). Inadequate internal control can be a major factor contributing to fraud in financial
institutions, including BPRs. Over the past five years, BPRs have contributed to the
bankruptcy of dozens of banks, with evidence showing that at least 30 BPRs were liquidated
due to fraud (Bisnis.com, 2023). This indicates the need to strengthen internal control systems
and compliance with standard operating procedures.

According to the Fraud Triangle Theory, fraud occurs due to opportunities.
Opportunities arise when internal controls are weak, management oversight is insufficient,
and mechanisms to prevent and detect fraud are lacking (Fouziah, 2022). Opportunities allow
companies to manipulate financial statements. When internal control is weak or ineffective,
individuals within the organization can exploit vulnerabilities to commit fraud (Kurniawan &
Purwati, 2021).

Ineffective internal control systems increase the risk of abuse of power and information
manipulation. Accurate information is essential for companies to make informed decisions
and optimize operational performance. Weak controls and inadequate oversight create
opportunities for employees to commit fraud. Research by Ayu Agustina et al. (2024), Gilang
Premana (2023), and Putu et al. (2022) found that internal control has a negative effect on
fraud tendencies. However, Astuti and Indriasih (2024) reported that internal control
positively affects fraud tendencies. Besides internal control, another influencing factor is
financial pressure.

Financial pressure refers to economic stressors that drive individuals to commit fraud
(Wulandhari et al., 2023). Fraud often reflects greed and the desire to accumulate excessive
wealth (Meiryani et al., 2019). Various elements, including financial pressure, often contribute
to fraudulent practices in financial institutions such as BPRs. Fraud may manifest in many
forms, including data manipulation, abuse of power, and information falsification
(Krisniawan et al., 2023). Information falsification may occur when individuals feel financial
pressure and attempt to resolve their situation through unethical means.

According to the Fraud Triangle Theory, fraud is also driven by pressure. Pressure arises
when individuals or management face financial distress, such as declining revenue, rising debt,
or the need to meet high performance targets, prompting them to resort to quick solutions.
As stated in SAS No. 99, four indicators reflect such pressure: financial stability, financial
targets, personal financial needs, and external pressure (Ali Taslim, 2024).

Financial pressure can be classified into financial and non-financial aspects. Financial
pressure is often influenced by lifestyle demands, while non-financial pressure arises from a
desire to conceal poor performance. Research by Dewi and Suardana (2022), Wulandhari et
al. (2023), and Suryandari (2019) shows that financial pressure has a positive effect on fraud
tendencies. However, Antonio Hormati (2019) found that financial pressure does not
significantly affect fraud tendencies. Another factor that also influences fraud tendencies is
organizational culture.

Organizational culture can be defined as a membership system that differentiates one
organization from another. It has a significant impact on the likelihood of financial fraud
within an institution. In BPRs, weak organizational culture and lack of supervision can lead
to financial fraud. A weak culture increases the risk of financial mismanagement, as individuals
may feel unbound by ethical values (Ginting et al., 2024).

According to the Fraud Triangle Theory, fraud is also influenced by rationalization. In
this study, rationalization is explained through the organizational culture variable.
Organizational culture is a system of beliefs and values that guides members' behavior,
shaping their level of commitment to performing their tasks effectively (Nurjanah & Setiawan,
2021). A positive environment that emphasizes ethics and effective communication can help
prevent fraud. Conversely, a negative culture characterized by poor supervision and unclear
policies can foster fraudulent behavior among employees.
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Fraudulent behavior among employees indicates that a weak organizational culture
increases the likelihood of financial mismanagement, as individuals feel less bound by ethical
standards (Ginting et al., 2024). Studies by Latrini and Budiasih (2023), Nurjanah and
Setiawan (2021), and Erika (2022) concluded that organizational culture negatively affects
fraud tendencies. However, Septiani et al. (2023) reported a significant positive effect of
organizational culture on fraud tendencies.

Previous studies on fraud disclosure have yielded inconsistent results, making this topic
still relevant for further investigation. Additionally, each research context has unique
characteristics, including methods, parties involved, obstacles faced, authorities, and the
specific focus on wvariables such as internal control systems, financial pressure, and
organizational culture in their effect on fraud tendencies in BPRs a topic that has not been
extensively studied.

Based on the above background, this study aims to further examine the topic through
research entitled: "The Effect of Internal Control, Financial Pressure, and Organizational
Culture on Fraud Tendencies.”.

2. Materials and Method

This study employs a quantitative research design with a causal approach, aiming to
explain the effect of independent variables on the dependent variable. The independent
variables in this research consist of internal control systems, financial pressure, and
organizational culture, while the dependent variable is the tendency of fraud. The research
instrument is a questionnaire with a five-point Likert scale distributed to respondents who
meet specific criteria, namely female employees of Rural Banks (BPR) in Denpasar City who
have worked for at least one year and hold positions in the internal audit, accounting, teller,
compliance, or credit divisions. The selection of a quantitative method is based on its ability
to measure phenomena objectively through numerical data that can be statistically analyzed
(Sugiyono, 2019; Ghozali, 2018).

The population in this study consists of all female employees of BPR in Denpasar City,
estimated to be 419 individuals. The sample size was determined using the Slovin formula
with a 5% margin of error, resulting in 204 respondents. The sampling technique used was
purposive sampling, considering that only respondents who met certain criteria relevant to
the study were selected. The data used are primary data obtained directly through an online
questionnaire (Google Form), while the measurement of the instrument was conducted
through validity and reliability tests to ensure the quality of the data used in the study
(Sugiyono, 2023; Marciano et al., 2021).

The data analysis technique was carried out using descriptive statistics and the Partial
Least Square (PLS) approach. Descriptive statistics were used to provide an initial overview
of the respondents’ characteristics and the distribution of responses for each variable, while
PLS was used to examine the relationships among vatiables through the evaluation of the
outer model and inner model. The outer model includes validity and reliability testing,
whereas the inner model is used to assess the strength of the structural model through the R-
square value and to test hypotheses using the bootstrapping method. This research model is
expected to explain the extent to which internal control systems, financial pressure, and
organizational culture affect the tendency of fraud in BPR Denpasar City and to contribute
to strengthening the governance of financial organizations (Oktavia et al., 2023; Adyaksana
& Sufitri, 2022).

3. Results and Discussion

Research Instrument Test Results

A research instrument is a tool used to measure phenomena, whether natural or social,
that are the focus of a study (Sugiyono, 2024:166). The instrument plays an important role in
bridging theoretical concepts with empirical data, so the quality of the instrument directly
affects the accuracy and credibility of the research results. The aspects of validity and reliability
must be the main focus in the use of a research instrument. Validity refers to the extent to
which an instrument can measure what it is supposed to measure, while reliability refers to
the consistency of measurement results when conducted repeatedly under similar conditions.
A valid and reliable instrument will produce objective and stable data that can serve as a strong
basis for decision-making or problem-solving based on research results.
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Validity Test

The validity test is conducted to determine the extent to which the measurement of
variables truly reflects what the researcher intends to measure, and whether the differences
found using the measurement tool reflect actual differences among respondents from a given
population. Validity is related to the accuracy of using indicators to explain the meaning of
the concept being studied. This research uses construct validity testing, which is the process
of testing instruments on a sample drawn from the population. The technique for measuring
questionnaire validity is by calculating the correlation among data. If the correlation is greater
than 0.30, the indicator is considered valid. Conversely, if the correlation of the question item
is below 0.30, the question item is considered invalid (Sugiyono, 2024:198). Table 1 presents
the results of the validity test of the research instrument.

Table 1. Validity Test Results.

Variables Indicator Loading Factor Information
Internal Control X1.1 0.946 Valid
X1.2 0.766 Valid
X1.3 0.931 Valid
X1.4 0.891 Valid
X1.5 0.873 Valid
X1.6 0.927 Valid
X1.7 0.833 Valid
X1.8 0.947 Valid
X1.9 0.935 Valid
X1.10 0.938 Valid
Financial Pressure X2.1 0.789 Valid
X2.2 0.973 Valid
X2.3 0.972 Valid
Organizational culture X3.1 0.955 Valid
X3.2 0.922 Valid
X3.3 0.970 Valid
X3.4 0.990 Valid
X3.5 0.974 Valid
X3.6 0.987 Valid
Financial Statement Fraud Y.1 0.955 Valid
Y.2 0.910 Valid
Y.3 0.929 Valid
Y.4 0.841 Valid
Y.5 0.953 Valid
Y.6 0.984 Valid
Y.7 0.959 Valid
Y.8 0.904 Valid

Source: Processed Primary Data, 2025

The test results in Table 1 show that all research instruments used to measure internal
control (X1), financial pressure (X2), organizational culture (X3), and the tendency of
financial statement fraud (Y) have loading factor values for all question items greater than
0.30. This indicates that the statements used in the research instrument are valid and suitable
for use in this study.
Reliability Test

Reliability testing is conducted to determine whether a research instrument produces
consistent results (Sugiyono, 2024:230). A questionnaire is considered reliable if a
respondent’s answers to the statements remain consistent or stable over time (Ghozali,
2021:61). In this study, the reliability value is indicated by the Cronbach’s Alpha score, where
a score above (.7 indicates that the instrument is reliable (Ghozali, 2023:98). The results of
the reliability test of the research instruments are presented in Table 2.

Table 2. Reliability Test Results.

Variables Cronbach's Alpha Information
Internal Control (X1) 0.974 Reliable
Financial Pressute (X2) 0.903 Reliable
Organizational Culture (X3) 0.986 Reliable
Financial Statement Fraud (Y) 0.976 Reliable

Source: Processed Primary Data, 2025
Table 2 shows the reliability test results for each variable: internal control at 0.974,
financial pressure at 0.903, organizational culture at 0.986, and financial statement fraud at
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0.976. Since all Cronbach’s Alpha values are above 0.70, it can be concluded that all
instruments meet the reliability criteria.
Outer Model Evaluation

The outer model is the evaluation stage used to assess whether a model has an adequate
level of validity and reliability. The validity test ensures that the research instrument accurately
measures the construct or variable intended to be studied, so that the data obtained truly
represent the phenomenon being measured. The reliability test, on the other hand, measures
the consistency of the measuring instrument. The outer model in SmartPLS can be evaluated
by examining the results of Convergent Validity, Discriminant Validity, and Composite
Reliability tests. The results of the outer model evaluation in this study are presented as
follows:
Convergent Validity

Convergent validity in a measurement model functions to ensure that each statement or
indicator used within a variable can be properly understood and interpreted according to the
researcher’s intended meaning. In other words, this test assesses the extent to which
indicators within a construct are able to consistently represent the same concept. Convergent
validity is measured by examining the level of correlation between the scores of each indicator
and the total score of the variable. The higher the correlation, the better the level of
convergent validity of the research instrument. An indicator is considered valid if it has an
AVE value above 0.5. Convergent validity can also be assessed through the loading factor
value, where an indicator is considered convergently valid if its outer loading is = 0.7 (Ghozali,

2023:98)
Table 3. Ave Value.
Variables Average Variance Extracted (AVE)
Internal Control (X1) 0.811
Financial Pressure (X2) 0.838
Organizational Culture (X3) 0.986
Financial Statement Fraud (Y) 0.934

Source: Processed Primary Data, 2025
Based on Table 3, the internal control variable has an AVE value of 0.811, the financial
pressure variable has an AVE value of 0.838, the organizational culture variable has an AVE
value of 0.986, and the financial statement fraud variable has an AVE wvalue of 0.934. Thus,
based on the AVE wvalues, all variables meet the convergent validity criteria. It can be
concluded that all variables have AVE values above 0.5.
Table 4. Outer Loading Results.

Organizational Financial Internal Control Financial Pressure
culture Statement Fraud
X1.1 0.946
X1.10 0.938
X1.2 0.766
X1.3 0.931
X1.4 0.891
X1.5 0.873
X1.6 0.927
X1.7 0.833
X1.8 0.947
X1.9 0.935
X2.1 0.789
X2.2 0.973
X2.3 0.972
X3.1 0.955
X3.2 0.922
X3.3 0.970
X3.4 0.990
X3.5 0.974
X3.6 0.987
Y.1 0.910
Y.2 0.929
Y.3 0.841
Y.4 0.953

Y.5 0.984
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Organizational Financial Internal Control Financial Pressure
culture Statement Fraud
Y.6 0.959
Y.7 0.904
Y.8 0.920

Source: Processed Primary Data, 2025

Based on Table 4, all indicators show that the outer model meets the convergent validity
criteria, as all loading factor values exceed 0.7, indicating validity. For the internal control
variable, indicator X1.8 has the highest loading value at 0.947. For the financial pressure
vatiable, indicator X2.2 has the highest value at 0.973. For the organizational culture variable,
indicator X3.4 has the highest value at 0.990. For the financial statement fraud variable,
indicator Y.5 has the highest value at 0.984. Therefore, it can be concluded that the results of
the measurement meet the requirements of convergent validity.
Discriminant Validity

Discriminant validity in a measurement model with reflective indicators is assessed based
on the cross-loading values. If the cross-loading value of an indicator is the highest for the
construct it reflects, then the indicator is considered valid as a reflection of its construct
(Ghozali, 2023: 99).

Table 5. Cross Loading.

Organizational Financial Statement Internal Control Financial Pressure
culture Fraud

X1.1 0.830 -0.310 0.946 -0.276
X1.10 0.691 -0.235 0.938 -0.282
X1.2 0.474 -0.166 0.766 -0.167
X1.3 0.678 -0.275 0.931 -0.320
X1.4 0.765 -0.283 0.891 -0.254
X1.5 0.640 -0.298 0.873 -0.250
X1.6 0.768 -0.336 0.927 -0.307
X1.7 0.641 -0.260 0.833 -0.236
X1.8 0.684 -0.258 0.947 -0.307
X1.9 0.794 -0.316 0.935 -0.287
X2.1 -0.273 0.449 -0.275 0.789
X2.2 -0.287 0.772 -0.297 0.973
X2.3 -0.251 0.725 -0.268 0.972
X3.1 0.955 -0.352 0.735 -0.309
X3.2 0.922 -0.323 0.839 -0.299
X3.3 0.970 -0.285 0.729 -0.244
X3.4 0.990 -0.328 0.756 -0.289
X3.5 0.974 -0.292 0.726 -0.252
X3.6 0.987 -0.321 0.759 -0.282
Y.1 -0.270 0.910 -0.268 0.671

Y.2 -0.269 0.929 -0.252 0.644
Y.3 -0.203 0.841 -0.200 0.535

Y.4 -0.368 0.953 -0.325 0.687

Y.5 -0.341 0.984 -0.319 0.761

Y.6 -0.334 0.959 -0.300 0.690
Y.7 -0.302 0.904 -0.323 0.640
Y.8 -0.325 0.920 -0.295 0.751

Source: Processed Primary Data, 2025

Based on Table 5, each variable internal control (X1), financial pressure (X2),
organizational culture (X3), and financial statement fraud (Y) has indicator cross-loading
values that are higher for their respective constructs than for other constructs. This indicates
that each indicator accurately represents the variable it measures. Therefore, these results
confirm that the research model meets the criteria for good discriminant validity.
Composite Validity

The reliability test results show that all variables—namely internal control (0.977),
financial pressure (0.939), organizational culture (0.988), and financial statement fraud
(0.980)—have Composite Reliability values above 0.70, indicating good internal consistency
and meeting the reliability criteria (Ghozali, 2023:98).
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Table 6. Composite Reliability.

Variables Composite Reliability
Internal Control (X1) 0.977
Financial Pressure (X2) 0.939
Organizational Culture (X3) 0.988
Financial Statement Fraud (Y) 0.980

Source: Processed Primary Data, 2025

Based on Table 7, the R-square value for the financial statement fraud variable is 0.550.
This result can be interpreted to mean that 55% of the variance in the financial statement
fraud construct is explained by the internal control, financial pressure, and organizational
culture variables, while 45% is explained by variables outside the model.
Hypothesis Testing (Bootstrapping)

The results of the hypothesis testing for the factors affecting the tendency of financial
statement fraud are presented in Table 8.

Table 8. Estimation Results and P-Values.

R-square R-square adjusted
Financial Statement _Fraud 0.550 0.543
Source: Processed Primary Data, 2025

Hypothesis testing using the PLS method was conducted by applying simulations to each
hypothesized relationship, in which the bootstrapping method was performed on the sample.
Bootstrapping is also used to minimize the issue of non-normality in the research data. In this
study, the alpha level was set at 5%. Table 8 shows that there are two relationships with p-
values below 0.05, namely the effect of financial pressure on the tendency of financial
statement fraud and the effect of organizational culture on the tendency of financial statement
fraud. Meanwhile, there is one relationship with a p-value above 0.05, namely the effect of
internal control on the tendency of financial statement fraud. The description of hypothesis
testing in this study is as follows:

a. The Effect of Internal Control on the Tendency of Financial Statement Fraud
The results of the first hypothesis testing show that internal control has a negative and
insignificant effect on the tendency of financial statement fraud. This is evident from
the estimated coefficient value of -0.126 with a P-value of 0.97. Thus, internal control
does not have an effect on a person’s tendency to commit financial statement fraud.
The results of the hypothesis testing indicate that Hypothesis 1 is rejected.

b. The Effect of Financial Pressure on the Tendency of Financial Statement Fraud
The results of the second hypothesis testing show that financial pressure has a positive
and significant effect on the tendency of financial statement fraud. This is evident
from the estimated coefficient value of 0.694 with a P-value of 0.000. Thus, the higher
the financial pressure, the greater the tendency for a person to commit financial
statement fraud. The results of the hypothesis testing indicate that Hypothesis 2 is
accepted.

c. The Effect of Organizational Culture on the Tendency of Financial Statement Fraud
The results of the third hypothesis testing show that organizational culture has a
negative and significant effect on the tendency of financial statement fraud. This is
evident from the estimated coefficient value of -0.126 with a P-value of 0.049. Thus,
the stronger the organizational culture, the lower the tendency for a person to commit
financial statement fraud. The results of the hypothesis testing indicate that
Hypothesis 3 is accepted.

Discussion
The Effect of Internal Control on the Tendency of Financial Statement Fraud

The analysis results indicate that internal control has no significant effect on the tendency
of financial statement fraud among employees of Rural Banks (BPR) in Denpasar City,
suggesting that the internal control systems implemented have not been effective in
preventing fraudulent financial reporting. This condition arises because internal controls are
often treated as a mere formality, lack continuous supervision, or are not supported by a
strong culture of integrity within the workplace. These findings are consistent with previous
studies (Rahmayani & Rahmawati, 2017; Andiko et al., 2019; Akhyaar et al., 2022; Wahyuni
& Hayati, 2022; Miranda et al., 2023; Andrianto, 2020), which also found that internal control
has no significant influence on the likelihood of fraud occurrence. Moreover, this result does
not support the fraud triangle theory, which posits opportunity as a key driver of fraud, as
fraudulent acts can still occur regardless of whether the control system is strong or weak
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(Pratopo & Wuryani, 2023). Interestingly, this study also reveals that women’s high level of
compliance and ethical awareness tends to deter them from engaging in financial statement
manipulation, not due to the strength of internal control systems, but rather because of moral
values, personal integrity, and social responsibility consistent with the gender ethics theory.
The Eftfect of Financial Pressure on the Tendency of Financial Statement Fraud

The analysis results show that financial pressure has a negative and significant effect on
the tendency of financial statement fraud, indicating that the higher the pressure experienced
by an individual, the greater the potential for fraudulent financial reporting. Financial pressure
reflects an economic hardship condition that drives individuals to fulfill needs or lifestyles in
an unreasonable manner and often serves as a primary trigger for fraudulent acts, as explained
by the fraud triangle theory (Dewi & Suardana, 2022; Steven & Meiden, 2020). This finding
is consistent with previous studies (Wibowo, 2024; Kurniawati & Sarwono, 2024; Suprapta,
2021; Nurwahyuni, 2024), which indicate that financial pressure is a dominant factor
influencing individuals to engage in unethical financial behavior. In the context of gender,
women often experience dual pressures stemming from job demands and household
responsibilities (Khayati et al., 2025), which may create rationalized motivations to manipulate
financial reports in order to maintain economic stability or job security. Therefore,
management policies that focus on managing work-related stress, providing psychological
support, and strengthening a culture of integrity are crucial to prevent financial pressure from
becoming a trigger for financial statement fraud.
The Eftect of Organizational Culture on the Tendency of Financial Statement Fraud

The analysis results indicate that organizational culture has a negative and significant
effect on the tendency of financial statement fraud, meaning that the stronger the
organizational culture, the lower the likelihood of fraud occurring in Rural Banks (BPR)
throughout Denpasar City (Rachman & Dyahrini, 2021). An organizational culture that
upholds honesty, transparency, and integrity prevents individuals from rationalizing
fraudulent actions and strengthens internal control mechanisms (Devi, 2022; Yuliantari,
2023). Women, who tend to be more compliant with social norms and cautious in decision-
making, are more likely to internalize organizational ethical values, thereby playing a crucial
role in maintaining ethical behavior in the workplace. In line with the fraud triangle theory, a
healthy organizational culture fosters a sense of belonging and pride within the organization,
ultimately reducing the likelihood of fraudulent behavior (Putu et al., 2022).

4. Conclusion

Based on the analysis and discussion in the previous chapter, the following conclusions
can be drawn: (1) The internal control variable has no effect on the tendency of financial
statement fraud among BPRs in Denpasar City. (2) The financial pressure variable has a
positive and significant effect on the tendency of financial statement fraud among BPRs in
Denpasar City. (3) The organizational culture variable has a negative and significant effect on
the tendency of financial statement fraud among BPRs in Denpasar City.
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